Sociology 332
Gender and Sexuality Studies 331
GENDER, WORK AND OCCUPATIONS
Tuesdays and Thursdays, 2:00 — 3:20 pm
Fall 2022

Professor Ann Shola Orloff

1808 Chicago Ave., Room 201, Department of Sociology

Northwestern University, Evanston, IL 60208

Phone: +1 847 491 5415

Email (quickest way to reach me): a-orloff@northwestern.edu

Office Hours: 1:30 — 2:45 pm and by appointment, in person or over Zoom

Land Acknowledgement: The Northwestern campus sits on the traditional homelands of the
people of the Council of Three Fires, the Ojibwe, Potawatomi, and Odawa as well as the
Menominee, Miami and Ho-Chunk nations. It is still home to a vibrant and thriving Native
community.

Course Description: The gender division of labor is a key organizing principle in all
known societies, but it takes a vast array of forms. It is both the product of (most often
binary) gender categories and a set of arrangements that helps to constitute the
categories of men, women, and, sometimes, people who are nonbinary.! In
industrialized and post-industrial societies, women have increasingly taken up paid
employment and moved into formerly-masculine fields, driven by employers’ demand
for women workers as the economy shifts toward the service sector, and more recently
by feminist movements. Yet even as different types of household arrangements —
including various alternatives to the heterosexual housewife/breadwinner form --
become more common, and people increasingly question norms around gender
identities and sexualities, women are still doing the majority of caring and household
labor. In contrast, men’s take-up of traditionally feminine caring labor has been
increasing but is still far more limited. Moreover, the segregation of occupations by
gender and substantial gendered earnings gaps remain. Meanwhile, much of the work
formerly done by housewives has been “outsourced” to paid service workers, many of
whom migrate from the global South to the global North to take up this work. Scholars
debate about whether and how these arrangements will change, and whether they may
be influenced by political initiatives, either top-down (e.g., affirmative action to recruit

' Gender and sexuality studies has been grappling for some time with questions about
how categories are constructed, the permeability of their boundaries and the content of
normative injunctions associated with categories; we will encounter these debates in
this class although they are not our principal focus.
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women to STEM fields) or bottom-up (e.g., cultural and media campaigns to validate
new norms).

In this course, we will investigate the ways in which work — paid and unpaid, in families
and in places of employment — is organized by gender and other forms of power,
difference and inequality, such as race, class, sexuality and migration/citizenship status.
We will examine family divisions of labor across diverse households: how do men,
women and others divide domestic work and care for children or others needing care?
Where does non-familial provision come into play? What are the consequences for
outcomes in paid employment and in terms of the distribution of time, respect, and
power? We will learn about the development of the modern economy and occupational
segregation by gender, as well as how gender interacts with race, class and other forms
of power, inequality and difference to influence how different groups are treated at
work. Finally, we will consider the role of government policy in sustaining or changing
these arrangements. Although we concentrate on the US, | will try to bring in
comparisons with other postindustrial countries where possible, and welcome students’
contributions about further comparative perspectives.

Learning objectives: By the end of the course, students should understand how gender
influences the kinds of work we do and how it is rewarded, how gender interacts with
other forms of difference and inequality in the workplace, how the economy is
organized along gendered lines, and how public policies and political processes shape
the gendered world of work.

Course Organization: The class features a combination of lectures and class discussions
about the readings and films. Students help to shape the discussion agenda by
contributing blog entries and replies on the readings, films and current events. Each
week, we will have lead bloggers who will also serve as discussion panelists in class,
meaning | will ask you questions and ask for your thoughts, and you can ask me
guestions about lectures, films, readings as well (more on the blogs below).

Our classroom will be a supportive and professional environment, in which we respect
students of differing backgrounds and diverse opinions. I’'m committed to facilitating an
inclusive learning environment and believe that each student has something of value to
contribute. In that spirit, | encourage everyone to participate. | recognize, however, that
our varied perspectives and experiences can sometimes make open and honest dialogue
difficult. We will read, watch and listen to stories that will challenge your views and
tackle difficult and sensitive topics. As we explore this material, we must take care to
respect the intellectual commitments, backgrounds, identifications that we each bring
to our learning inside and outside the classroom. | encourage you to speak with me
directly if you have any concerns. We will devote some time in the first week to how we



can create a safe and inclusive space for critical discussion on gender, race, class, sex,
citizenship, discrimination, sexuality, violence.

Gender Pronouns: This course affirms all gender expressions and gender identities.
When | collect contact information in the first week, you may provide the name and
pronouns that you use, if you wish. | welcome you to correct me on your name or
gender pronoun if a mistake is made. If you have concerns, please contact me in person
or by email, whatever is most comfortable for you.

Please, no cellphones in class, as they distract you, your peers and me. | know many of
you take notes on your laptops, but I'd like to encourage you to try taking notes by
hand; research shows that this may be beneficial to your mastery of the materials:
https://www.npr.org/2016/04/17/474525392/attention-students-put-your-laptops-

away

Communication: This course will use the Canvas course management system. You are
responsible for logging in to Canvas, checking regularly for posted announcements, and
obtaining readings and assignments from the site. You will receive course
announcements that will be sent to the students’ registered campus email address. |
usually communicate with you by email, so please check every weekday.

The easiest way to reach me — besides in class and during office hours —is via email at
a-orloff@northwestern.edu . | generally respond to emails within 48 hours (excepting
weekends and university holidays/vacations). It’s helpful if you can put the name or
number of the course in the subject line of your email.

Course Readings:

We will read most of two books, excerpts from other books, a number of articles
(available online from the library with permalinks in the syllabus and on Canvas), and
some other pieces at websites that you can access online. Full text of articles (preceded
by an asterisk [*] in the syllabus) and links are available under the “Modules” section of
the course website. Please note: all the books listed below are either available as e-
books through the Northwestern library (see permalinks following the information on
each book) or as PDFs of relevant chapters on the course Canvas website. To access the
e-books, you will have to be logged in through your Northwestern account.

The following two books are required for all students and are available for purchase at
Norris or online. | encourage you to support independent bookstores if you purchase
books, using the website https://bookshop.org/
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Caitlyn Collins, Making Motherhood Work: How Women Manage Careers and
Caregiving (Princeton: Princeton University Press, 2019) ISBN: 9780691178851
https://search.library.northwestern.edu/permalink/01NWU INST/67g492/alma998151
596530244

Rosabeth Moss Kanter, Men and Women of the Corporation (New York: Basic Books,
1993, second edition) ISBN-13: 978-0465044542

In addition, in weeks 6 and 7, you will have the opportunity to choose whether to do
further reading in the Collins book, covering several non-US cases, or to select from one
of two other books dealing with family and work relationships among different groups
of parents. (And all students will read a short excerpt from the Dow book.) These books
are also available at Norris as recommended books or as e-books through NU libraries.

Andrea Doucet, Do Men Mother? (Toronto: University of Toronto Press, 2018, second
edition) ISBN:9781487520519
https://www.degruyter.com/document/doi/10.3138/9781487511685/html

Dawn Marie Dow, Mothering While Black: Boundaries and Burdens of Middle-Class
Parenthood (Oakland: University of California Press, 2019) ISBN: 9780520300323
https://search.library.northwestern.edu/permalink/01NWU INST/67g492/alma998151
6467002441

Because the New York Times is an important source for up-to-date information on
gender, work and care (among other things), | often make reference to articles in my
lectures, and encourage you to subscribe. There is a digital subscription special for S1
per week for a year: https://www.nytimes.com/subscription. I'm happy to gift you a
subscription if needed!

Course Requirements:

1. Attendance (10% of grade), including one meeting with me during office hours or by
appointment during the first four weeks of class.

2. Lead blog (1, chosen from weeks 2-4, 6-9) and participation in class panels (15% of

grade)

Participation in class discussions and replies to the lead blogs (15% of the grade)

4. Quiz will be given out in week 4, October 13, and will be due at the end of week 5,
October 21 (20% of grade).

5. Final exam will be given out in week 10, November 22, and will be due during exam
week, Tuesday, December 6 (40% of grade).

w

1. Class attendance: The lectures, discussions, readings, films and podcasts are the heart of the
course and are intended to complement one another. During class, | may not cover all of the
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material in the assigned readings, and | will certainly address additional material not found in
the readings. On the quiz and exam, students will be responsible for all material covered in class
and in the assigned readings. | post lecture notes on Canvas, and | will be happy to meet with
you during office hours to go over any material you miss.

Absences: Please email me if you must miss class due to medical, athletic or work-related (e.g.,
job interview) reasons, and we can arrange for you to make up any coursework. Students are
allowed two (2) unexcused absences, but | appreciate getting a heads up if you must miss class.
2. Lead blogs and class panels: Each week, starting with week 2 and ending with week 9 (but
excluding week 5), selected students will serve as lead bloggers. Lead bloggers will write a blog
entry — a reflection on that week’s readings/films/podcasts, about 2-3 pp. single-spaced -- to be
posted by 10:00 am CDT/CST on Tuesdays. You should cover all the readings and other
materials for the week among the lead bloggers, and each of you may go into greater depth on
one or two pieces. Your entries will first, re-express the author’s argument so clearly that the
author would thank you, and briefly say what you learned. Then, you can discuss at least one
thing you think the author got wrong or underplayed or ignored; say what difference this makes
to their argument and to our understanding of the phenomenon in question. Finally, what is
your own opinion about the topic or argument? Be sure to include at least one carefully
constructed discussion question in your entry. If you’d like, | can meet with you the week
before the readings for which you are responsible to go over your ideas.

What is a carefully constructed discussion question? One with which your peers can easily
engage. It should be prefaced with an insight from the required reading or film or podcast and
include a specific page number or chapter (or moment in a film or podcast) to which people can
refer. What is a carefully constructed response? One that links back to the original reading
and/or makes a connection to other content raised in class discussions or earlier readings during
the quarter.

For the week in which you are a lead blogger, you’ll participate in the class panel, a group of
students who will be prepared to ask me questions, and to answer questions that | pose. (Other
students should also feel free to ask and answer questions, ranging from factual questions
about the assigned readings to broader and more speculative questions about the themes of
the course.)

3. Class participation and replies to lead blogs: You should come to class having read and
thought about the assigned readings, and you should feel free to test out ideas and enter into
conversations with your fellow students, in class and online. | want to encourage your
participation in class, your thoughtfulness and your engagement with the materials, whether or
not you agree with me, with other students or with the assigned materials. We will be
discussing a number of sensitive topics in this course, about which we are almost sure to have
divergent opinions. As long as we treat one another with respect, we’'ll be fine.



When you are not a lead blogger, you will post a short response to one question posed by the
lead essay on the discussion board by 10:00 am (CDT/CST) Thursday. You are not graded on
your responses, but | do keep track of their completion. Everyone can take one week off.

| encourage you to bring your perspectives and your knowledge to wider communities beyond
our classroom and Canvas discussion boards. You may want to post comments on relevant
social media, or (especially considering the dearth of women and nonbinary editors and authors
on Wikipedia)? you might want to add new articles to Wikipedia, or to edit or add to existing
articles.

4 & 5. Quiz and exam: Both the quiz and final are take-home exams, with the assignments to be
posted to Canvas. The quiz and final exam will contain short-answer and essay questions; the
final will cover the whole course and will be longer than the quiz.

DUE DATES: You do need to get your lead blogs, replies and exams in on time. If you anticipate
difficulties in meeting deadlines for the take-home exams or other assignments, or if something
unexpected comes up, please get in touch as soon as possible to discuss an extension. | am
prepared to offer extensions if you have a good reason (e.g., illness) for needing one.
Unexcused late assignments will be docked a half grade for lateness.

2https://en.wikipedia.org/wiki/Wikipedia:WikiProject_Countering_systemic_bias/Gender_gap_
task_force/Media_and_research



CLASS SCHEDULE
Week 1:
Introduction: Gender and the Organization of Work

September 20 and 22, 2022

Required Reading for Tuesday:

*Nino Bariola and Caitlyn Collins, “The gendered politics of pandemic relief: Labor and family
policies in Denmark, Germany, and the United States during COVID-19,” American Behavioral
Scientist 65, no. 12 (2021): 1671-1697.

Youngjoo Cha. 2014. “Brief: Overwork May Explain 10 Percent of Men’s Wage Advantage Over
Women” in Council for Contemporary Families, “After Puzzling Pause, Gender Revolution
Continues,” available at
https://contemporaryfamilies.org/gender-revolution-rebound-press-release/

*Claire Cain Miller, “Why Mothers’ Choices About Work and Family Often Feel Like No Choice at
All,” New York Times, January 17, 2020
https://www.nytimes.com/2020/01/17/upshot/mothers-choices-work-
family.html?smid=nytcore-ios-share

*Claire Cain Miller, “The Pandemic Has Been Punishing for Working Mothers. But Mostly,
They’ve Kept Working,” New York Times, May 11, 2022
https://www.nytimes.com/2022/05/11/upshot/pandemic-working-mothers-jobs.html

*Gus Wezerek and Kristen R. Ghodsee, “Women’s Unpaid Labor is Worth
$10,900,000,000,000,” New York Times, March 5, 2020 (one graphic)
https://www.nytimes.com/interactive/2020/03/04/opinion/women-unpaid-labor.html

Emma, “You Should’ve Asked,” a short comic on families, gender and care
https://english.emmaclit.com/2017/05/20/you-shouldve-asked/

Required Reading for Thursday:

*Joan Acker. 1990. "Hierarchies, jobs, bodies: A theory of gendered organizations," Gender &
society 4(2): 139-158.

*Adia Harvey Wingfield, “The Modern Mammy and the Angry Black Man: African American
Professionals' Experiences with Gendered Racism in the Workplace,” Race, Gender & Class
14(1/2) (2007): 196-212.
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Recommended:

*Joan Acker, "Inequality regimes: Gender, class, and race in organizations," Gender & society
20, no. 4 (2006): 441-464.

*Cecilia Ridgeway. 2014. “Why Status Matters for Inequality,” American Sociological Review
79:1-16.

*Victor Ray, “A theory of racialized organizations,” American Sociological Review 84, no. 1
(2019): 26-53.

“America’s Mothers are in Crisis,” New York Times, February 4, 2021
https://www.nytimes.com/interactive/2021/02/04/parenting/working-moms-coronavirus.html

Week 2: The Historical Development of Gendered Work in the US
September 27 and 29, 2022

Required Reading:

*Rosabeth Moss Kanter, Men and Women of the Corporation, part |, and select one chapter to
read from part Il

*Patricia Hill Collins. 2000. Black Feminist Thought (New York: Routledge, second edition),
chapter 3, “Work, Family and Black Women’s Oppression.”

*Claudia Goldin. 2006. “The Quiet Revolution That Transformed Women's Employment,
Education, and Family,” American Economic Review 96(2):1-21.

OR

*Nancy Maclean, Freedom is not enough (Harvard University Press, 2008), chapter 4: “Women
challenge Jane Crow.”

Recommended:

Claudia Goldin, Understanding the Gender Gap: An Economic History of American Women (New
York: Oxford University Press, 1990).

Ruth Milkman, On Gender, Labor, and Inequality (University of lllinois Press, 2016).
Required films: [online streaming available through Course Reserves on Canvas]:

“Makers: Women Who Make America,” parts 1 and 2 (season 1)


https://www.nytimes.com/interactive/2021/02/04/parenting/working-moms-coronavirus.html

Week 3: Gendered Organizations
October 4 and 6, 2022

Required Reading:

*Rosabeth Moss Kanter. 1993. Men and Women of the Corporation, parts lll, IV and Afterward.
*Review Acker’s 1990 article from week 1

Required film [online streaming available through Course Reserves on Canvas]:

“Makers: Women Who Make America,” part 3 (season 1)

Week 4: Gendered wage gaps, motherhood penalty, discrimination

October 11 and 13, 2022

Required Reading:

Michelle Budig, “The Fatherhood Bonus and the Motherhood Penalty: Parenthood and the
Gender Gap in Pay,” Third Way Report (2014) (40-minute read):
http://www.thirdway.org/report/the-fatherhood-bonus-and-the-motherhood-penalty-
parenthood-and-the-gender-gap-in-pay

*Frank Dobbin and Alexandra Kalev. "Why doesn't diversity training work? The challenge for
industry and academia." Anthropology Now 10, no. 2 (2018): 48-55

OR

*Frank Dobbin and Alexandra Kalev, "Why diversity programs fail." Harvard Business Review 94,
no. 7 (2016): 14.

Stephen Rose and Heidi Hartmann, Still a Man's Labor Market: The Long-Term Earnings Gap,
2004 report from Institute for Women'’s Policy Research — (5-page) executive summary,
available at
http://www.iwpr.org/publications/pubs/still-a-mans-labor-market-the-long-term-earnings-gap
(While you’re there, please have a look around the IWPR website for up-to-date information on
the wage gap, its sources and potential solutions.)

*Kristen Schilt. 2006. “Just one of the guys? How trans men make gender visible at work,”
Gender & Society 20(4): 465-490.

*Shelley J. Correll, “SWS 2016 Feminist Lecture: Reducing gender biases in modern workplaces:
A small wins approach to organizational change,” Gender & Society 31(2017): 725-750.

[Required videos on following page]


http://www.thirdway.org/report/the-fatherhood-bonus-and-the-motherhood-penalty-parenthood-and-the-gender-gap-in-pay
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Required videos:

Shelley Correll on the motherhood penalty (19 minutes):
https://www.youtube.com/watch?v=IjtyJSbuJEM

Shelley Correll on gender bias and how to overcome it (20 minutes):
https://www.youtube.com/watch?v=ulAlmODosVU

Required Films: [online streaming available through Course Reserves on Canvas]:

“Makers: Women Who Make America” (season 2) — watch one or two of the episodes, which
focus on women’s progress in different fields (politics, war, business, etc.)

Recommended:

Shelley Correll, Stephen Benard and In Paik. 2007. "Getting a Job: Is There a Motherhood
Penalty?" American Journal of Sociology 112(5):1297-1339.

Mala Htun, Francesca Jensenius, Jami Nelson-Nunez. 2019. “Gender-Discriminatory Laws and
Women'’s Economic Agency,” Social Politics 26(2):193-222

Kimberle Crenshaw, “Demarginalizing the Intersection of Race and Sex: A Black Feminist
Critique of Antidiscrimination Doctrine, Feminist Theory and Antiracist Politics,” University of

Chicago Legal Forum (1989): 139-68.

Michelle Budig and Paula England. 2001. “The Wage Penalty for Motherhood,” American
Sociological Review 66:204-25.

Leslie McCall. 2001. Complex Inequality: Gender, Class, and Race in the New Economy (New
York: Routledge).

Kevin Stainback and Donald Tomaskovic-Devey. 2012. Documenting desegregation: Racial and
gender segregation in private sector employment (New York: Russell Sage Foundation, 2012).

*Claudia Goldin, “A Grand Gender Convergence: Its Last Chapter,” American Economic Review
104(2014): 1091-1119.

Take-home exam given out October 13, due October 21
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Week 5: Representation, Gender, and Work
October 18 and 20, 2022

Required films [online streaming available through Course Reserves on Canvas]:

“This Changes Everything,” documentary with investigation and analysis of gender disparity in
Hollywood, utilizing research from Geena Davis Institute on Gender in Media

and

“Tough Guise 2,” documentary by Jason Katz and Media Education Foundation

Recommended:

“Tropes versus Women in Video Games”
https://www.youtube.com/playlist?list=PLn4ob 5 ttEaA vc8F3fjzE62esfoyP61

*Raka Ray, Jennifer Carlson, and Abigail Andrews, The Social Life of Gender (Los Angeles: Sage,
2018), chapter 3, “Representation”

Week 6: Families, Gender and Work |
October 25 and 27, 2022

Required Reading:

Caitlyn Collins, Making Motherhood Work: How Women Manage Careers and Caregiving
(Princeton: Princeton University Press, 2019), chapters 1 and 2, pp.1-68.
https://search.library.northwestern.edu/permalink/01NWU INST/67g492/alma998151596530
244,

In addition to the Collins reading, students will each read selections from one of these other
books, and we will arrange to share knowledge in our discussion of the materials.

Dawn Marie Dow, Mothering While Black: Boundaries and Burdens of Middle-Class Parenthood
(Oakland: University of California Press, 2019), Introduction, chapter 1 (pp.1-20, 23-54)
https://search.library.northwestern.edu/permalink/0INWU INST/67g492/alma998151646700
2441.

Andrea Doucet, Do Men Mother? (Toronto: University of Toronto Press, 2018, second edition),
Preface to second edition, pp.vii-xxiii and chapter 3, “Understanding Fathers as Primary
Caregivers,” pp.73-105
https://www.degruyter.com/document/doi/10.3138/9781487511685/html

*Christopher Carrington. 2002. No Place Like Home: Relationships and Family Life among
Lesbians and Gay Men (Chicago: University of Chicago Press), Introduction, chapters 2 and 5.
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Week 7: Families, Gender and Work Il
November 1 and 3, 2021

Required Podcast: Hidden Brain (NPR), “Can a Child Be Raised Free of Gender Stereotypes? This
Family Tried”
https://www.npr.org/2017/10/02/555180786/can-a-child-be-raised-free-of-gender-
stereotypes-this-family-tried

Required Reading:

Caitlyn Collins, Making Motherhood Work, chapters 6 (US) and 7.
https://search.library.northwestern.edu/permalink/01NWU INST/67g492/alma998151596530
244,

Dawn Marie Dow, Mothering While Black), chapters 5 and 6 (pp.125-144, 145-163).
https://search.library.northwestern.edu/permalink/0INWU INST/67g492/alma998151646700
2441.

*Christopher Carrington. 2002. No Place Like Home: Relationships and Family Life among
Lesbians and Gay Men (Chicago: University of Chicago Press), conclusion.

Again, students will each read selections from one of these other books, or of the other country
chapters in Collins, making sure all the readings are covered for our class discussion of the
materials.

Caitlyn Collins, Making Motherhood Work, read one of chapters 3, 4, or 5 (East and West
Germany, Italy)

https://search.library.northwestern.edu/permalink/01INWU INST/67g492/alma998151596530
244.

Andrea Doucet, Do Men Mother? read one of chapters 4, 5, 6 and chapter 7 (Conclusion: Men
Reconstructing Fathering, Care and Masculinities,” pp.213-242); skim her revisiting and
revisioning chapters and the appendices if you are interested in learning more about how
sociologists and gender studies scholars do their research and analysis.
https://www.degruyter.com/document/doi/10.3138/9781487511685/html

*Mignon Moore, Invisible families: Gay Identities, Relationships and Motherhood among Black
Women (University of California Press, 2011), chapter 5.

Recommended:

Mary Blair-Loy, Competing Devotions: Career and Family among Women Executives (Harvard
University Press, 2003).

Allison Daminger, “The cognitive dimension of household labor,” American Sociological Review
84, no. 4 (2019): 609-633.
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*Nancy Folbre and Julie A. Nelson, “For Love or Money -- Or Both?” The Journal of Economic
Perspectives 14(2000):123-140.

*Christine Percheski, “Opting out? Cohort differences in professional women's employment
rates from 1960 to 2005,” American sociological review 73(2008): 497-517.

*Andrea Doucet, “Dad and baby in the first year: Gendered responsibilities and embodiment,”
The ANNALS of the American Academy of Political and Social Science 624, no. 1 (2009): 78-98.

*Luke Shaefer and Kathryn Edin, 52.00 a day: Living on almost nothing in America (Houghton
Mifflin Harcourt, 2015).

Week 8: Care Work, Paid and Unpaid
November 8 and 10, 2021

Required Reading:

*Pierrette Hondagneu-Sotelo, Doméstica: Immigrant Workers Cleaning and Caring in the
Shadows of Affluence (University of California Press, 2007), excerpt.

*Rhacel Parrenas, “Migrant Filipina domestic workers and the international division of
reproductive labor,” Gender & Society 14(2000):560-80.

Dawn Marie Dow, Mothering While Black, chapters 7 and conclusion, pp.164-196
https://search.library.northwestern.edu/permalink/01NWU INST/67g492/alma998151646700
2441.

Required Films:

“Chain of Love” [online streaming available through Course Reserves on Canvas]

“America Reframed: Care” (season 5, episode 10, on elder care and the people who provide it)
available at
https://worldchannel.org/episode/care-dirbek/

Recommended:

“The Shape of Care,” podcasts:
https://theshapeofcare.org/episodes/

*Evelyne Nakano Glenn, “From Servitude to Service Work: Historical Continuities in the Racial
Division of Paid Reproductive Labor," Signs: Journal of Women in Culture and Society
18(1992):1-43.
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Lindsay Eales and Danielle Peers, “Care haunts, hurts, heals: The promiscuous poetics of queer
crip Mad care,” Journal of Lesbian Studies 25 (2021):163-181.

Fiona Williams and Deborah Brennan, “Care, markets and migration in a globalising world,”
Special Issue of Journal of European Social Policy 22(2012):355-362.

Eileen Boris and Rhacel Salazar Parrefias, editors, Intimate Labors: Cultures, Technologies, and

the Politics of Care (Stanford, CA: Stanford University Press, 2010).

Week 9: Prospects for the Future:
Politics, State Policies, Gender Equality and Work-family Balance
November 15 and 17, 2021

Required Podcast:

Hidden Brain, “The Double Bind for Women in Leadership”
https://www.npr.org/2018/03/05/590881966/-shes-shrill-but-hes-just-being-a-boss-the-
double-bind-for-women-in-leadership

Required video:

“Women and Leadership,” Former Australian Prime Minister Julia Gillard and former Nigerian
Foreign Minister Ngozi Okonjo-lweala discussed women and leadership with Professor Linda
Zerilli, University of Chicago:

https://www.c-span.org/video/?508413-1/women-leadership

Recommended video:

Julia Gillard (Prime Minister of Australia, 2010-2013), the “misogyny speech”:
https://www.youtube.com/watch?v=fCNuPcf8L00

Required Reading:

Kathleen Gerson, “There’s No Such Thing as Having It All: Gender, Work, and Care in an Age of
Insecurity,” pp.13-27 in Shannon N. Davis, Sarah Winslow, and David J. Maume, eds., Gender in
the Twenty-First Century: The Stalled Revolution and the Road to Equality (Berkeley: University
of California Press, 2017).

*David Pedulla and Sarah Thébaud, “Can we finish the revolution? Gender, work-family ideals,
and institutional constraint,” American sociological review 80, no. 1 (2015): 116-139.
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*Francine D. Blau and Lawrence M. Kahn, "Female Labor Supply: Why Is the United States
Falling Behind?" The American Economic Review 103.3 (2013): 251-256.

*Janet Gornick and Marcia Meyers, “Institutions that Support Gender Equality in Parenthood
and Employment,” pp.3-63 in Janet Gornick and Marcia Meyers, editors, Gender Equality:
Transforming Family Divisions of Labor (Brooklyn, NY: Verso, 2009).

National Public Radio:
https://www.npr.org/2016/10/06/495839588/countries-around-the-world-beat-the-u-s-on-
paid-parental-leave

Recommended Reading:

Sarah Thébaud and David Pedulla, “Masculinity and the Stalled Revolution: How Gender
Ideologies and Norms Shape Young Men’s Responses to Work—Family Policies,” Gender &
Society, 30(2016), 590-617.

Ewa Cukrowska-Torzewska, “Cross-Country Evidence on Motherhood Employment and Wage
Gaps: The Role of Work—Family Policies and Their Interaction,” Social Politics: International
Studies in Gender, State & Society, 24(2017): 178-220

Week 10: Summing Up
Tuesday, November 22, 2021

EXAM:
A take-home exam will be given out in class on Tuesday November 22, and will be due
Tuesday, December 6, 2021.
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NORTHWESTERN POLICIES:

Academic integrity: Students in this course are required to comply with the policies found in
the booklet, "Academic Integrity at Northwestern University: A Basic Guide". All papers
submitted for credit in this course must be submitted electronically unless otherwise instructed
by the professor. Your written work may be tested for plagiarized content. For details regarding
academic integrity at Northwestern or to download the guide, visit:
https://www.northwestern.edu/provost/policies-procedures/academic-integrity/index.html

Accessibility: Northwestern University is committed to providing the most accessible learning
environment as possible for students with disabilities. Should you anticipate or experience
disability-related barriers in the academic setting, please contact AccessibleNU to move
forward with the university’s established accommodation process

(e: accessiblenu@northwestern.edu; p: 847-467-5530). If you already have established
accommodations with AccessibleNU, please let me know as soon as possible, preferably within
the first two weeks of the term, so we can work together to implement your disability
accommodations. Disability information, including academic accommodations, is confidential
under the Family Educational Rights and Privacy Act.

COVID-19 Classroom Expectations: Students, faculty and staff must comply with University
expectations regarding appropriate classroom behavior, including those outlined below and in
the COVID-19 Expectations for Students. With respect to classroom procedures, this includes:

e Policies regarding masking, social distancing and other public health measures evolve as
the situation changes. Students are responsible for understanding and complying with
current University, state and city requirements.

e In some classes, masking and/or social distancing may be required as a result of an
Americans with Disabilities Act (ADA) accommodation for the instructor or a student in
the class even when not generally required on campus. In such cases, the instructor will
notify the class.

If a student fails to comply with the COVID-19 Expectations for Students or other University
expectations related to COVID-19, the instructor may ask the student to leave the class. The
instructor is asked to report the incident to the Office of Community Standards for additional
follow-up.

Exceptions to in-person class modality: Class sessions for this course will occur in person.
Individual students will not be granted permission to attend remotely except as the result of an
Americans with Disabilities Act (ADA) accommodation as determined by AccessibleNU.

Maintaining the health of the community remains our priority. If you are experiencing any
symptoms of COVID do not attend class and update your Symptom Tracker application right
away to connect with Northwestern’s Case Management Team for guidance on next steps. Also
contact me or the TA as soon as possible to arrange to complete coursework.
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Students who experience a personal emergency should contact me as soon as possible to
arrange to complete coursework.

Should public health recommendations prevent in person class from being held on a given day, |
(or the university) will notify students.

Recording of class sessions by students is not authorized. Unauthorized student recording of
classroom or other academic activities (including advising sessions or office hours) is prohibited.
Unauthorized recording is unethical and may also be a violation of University policy and state
law. Students requesting the use of assistive technology as an accommodation should contact
AccessibleNU. Unauthorized use of classroom recordings — including distributing or posting
them —is also prohibited. Under the University’s Copyright Policy, faculty own the copyright to
instructional materials — including those resources created specifically for the purposes of
instruction, such as syllabi, lectures and lecture notes, and presentations. Students cannot
copy, reproduce, display, or distribute these materials. Students who engage in unauthorized
recording, unauthorized use of a recording, or unauthorized distribution of instructional
materials will be referred to the appropriate University office for follow-up.

Support for Wellness and Mental Health: Northwestern University is committed to supporting
the wellness of our students. Student Affairs has multiple resources to support student wellness
and mental health. If you are feeling distressed or overwhelmed, please reach out for help.
Students can access confidential resources through the Counseling and Psychological Services
(CAPS), Religious and Spiritual Life (RSL) and the Center for Awareness, Response and Education
(CARE). Additional information on all of the resources mentioned above can be found here:
https://www.northwestern.edu/counseling/

https://www.northwestern.edu/religious-life/

https://www.northwestern.edu/care/

Please know that | am happy to discuss any questions or problems you may have about student
life, Northwestern, academia, sociology, or any of your other interests.
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